
 /21 © Reinhausen GmbH , Code of Conduct_05/2026_V4_EN 

Code of Conduct  
The standards of this Code of Conduct contain environmental, social and corporate governance requirements and 
are based on the ten principles of the United Nations Global Compact and the OECD Guidelines for Multinational 
Enterprises.
In its cooperation with business partners and employees, the REINHAUSEN Group is committed to the following 
principles and expects all employees to cooperate in their implementation: 

1 Legal regulations   

The REINHAUSEN Group complies with the legal regulations of the applicable legal system that apply to its 
business activities. This explicitly includes tax, export control and customs duty regulations.

2 Cooperation with business partners  

•	 The REINHAUSEN Group applies the principles of non-discrimination when dealing with business 
partners and carefully selects suppliers and service providers by objective criteria and avoiding con-
flicts between business and private interests.

•	 The REINHAUSEN Group commits to act in accordance with the applicable competition law and not 
to participate in unlawful market or bid rigging, to respect the intellectual property of third parties and 
to avoid conflicts of interest that could burden business relationships.

•	 The REINHAUSEN Group does not use any form of corruption or tolerate bribery or engage in it in 
any way. This especially applies to offers of payment or benefits to influence the decision-making 
of business partners. Gifts and hospitality invitations are acceptable only if they do not violate 
customary business practices and applicable laws and are not considered to be a compromising 
expression of civility and loyalty. Money laundering or terrorism are neither directly nor indirectly 
promoted or financed.

•	 Appropriate precautions are taken for the REINHAUSEN Group‘s products to avoid the use of raw ma-
terials that directly or indirectly serve to finance armed groups that violate human rights. The REIN-
HAUSEN Group endeavors to help curb trade in such raw materials and thereby strengthen human 
rights.

•	 The REINHAUSEN Group ensures through the Supplier Code of Conduct of the REINHAUSEN Group, 
that its principles are directly applicable in the supply chain as well as for the REINHAUSEN Group. 
Suppliers undertake to comply with the principles and requirements of the Supplier Code of Conduct 
and to commit their subcontractors to comply with the listed standards and regulations.

https://www.globalcompact.de/en/about-us/united-nations-global-compact
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.reinhausen.com/downloads?selectArea1-Suppliers=1480&language=0#tabcontent-4
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3 Behavior towards employees    
The REINHAUSEN Group is committed,

•	 to promote equal opportunities and equal treatment of employees regardless of skin color, 
nationality, social background, disability, sexual orientation, political or religious beliefs, gender and 
age; 

•	 respect the personal dignity, privacy and personal rights of each individual; 
•	 to promote an open and respectful working environment in which every employee has the right to 

express their opinion freely and without fear of reprisals; 
•	 not to employ or force anyone to work against their will;
•	 not to tolerate unacceptable treatment of employees - such as psychological hardship, sexual and 

personal harassment or discrimination (including gestures, language or physical contact);  
•	 to ensure adequate remuneration and not to fall short of the national minimum wage and to comply 

with the maximum working hours set by law in the respective state;  
•	 to the extent permitted by law, to recognize the freedom of association of employees and to neither 

favor nor discriminate against members of employee representative bodies or trade unions; 
•	 to protect the health and safety of employees within the framework of the applicable national regu-

lations and our corresponding internal regulations;   
•	 to contain risks and ensure preventive measures against accidents and occupational illnesses; 
•	 to establish and apply an occupational safety system in accordance with legal regulations and to 

ensure that all employees are knowledgeable about occupational safety.

4 Child labour  
The REINHAUSEN Group does not employ any persons who are not at least 15 years of age.

5 Environmental and climate protection       
The REINHAUSEN Group is committed to consistently observing environmental and climate protection in 
accordance with the applicable legal provisions and international standards. By avoiding the waste of resources 
and promoting sustainable environmental management, the REINHAUSEN Group aims to minimize its ecologi-
cal footprint. At the same time, the REINHAUSEN Group strives to continuously improve its processes in order 
to ensure sustainable development. In the future, the REINHAUSEN Group will increasingly focus on innovati-
ve and environmentally friendly technologies aimed at reducing emissions, maximizing energy efficiency and 
ensuring the responsible use of natural resources.

6 Data protection and data security
Personal data is processed by the REINHAUSEN Group with the utmost care and confidentiality in accordance 
with the applicable data protection laws and internal regulations. All employees are obliged to fully comply with 
data protection regulations. In addition, the REINHAUSEN Group undertakes to comply with generally accepted 
information security standards in order to prevent unauthorized access, loss or misuse of data and to continu-
ously optimize our corresponding security measures.

7 Reporting compliance violations

Concerns about misconduct against the REINHAUSEN Group‘s Code of Conduct and applicable laws can be 
reported by name or anonymously via the whistleblowing system, the Reinhausen Integrity Line.

https://reinhausen.integrityline.com/?lang=en

